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JOB DESCRIPTION
Field Representative/Agronomist

Carberry, Manitoba

Summary of Position
Reporting to the Manager, Field Department Manitoba with a secondary reporting to the Manager of Midwest Agronomy, The Field Representative/Agronomist is responsible for the management of a set of growers, working with them to optimize supply, cost and quality for the facility.  This person will be the key point of contact between a set of growers and plant operations, as well as the McCain Agronomy team.  This individual must be comfortable meeting with growers and industry groups on farms, facilitating grower extension, as well as communicating with and between grower and company personnel.

Essential Duties and Responsibilities include the following:
This role includes a combination of responsibilities in three key categories: Food safety, grower relations/Management and agronomy.  The role includes field and office work as well as working with the production facility.

Food Safety:

· Coordinate with the Agriculture Food Safety Manager for North America on McCain Food Safety Initiatives relevant to the Manitoba sites.

· Ensure grower compliance to McCain Standards, with timely reporting of field records through the GMS data interface, McCain IPM and sustainability audits, Grower Storage Inspections and any other food safety related initiatives.

· Liaise with growers and the Keystone Potato Producers Association to ensure grower compliance with Canada GAP on farm Food Safety System.

Grower Management:
· Provide accurate market intelligence to the Field Manager and Scheduler on situation related to supply, cost and quality of contracted and open market potatoes in a timely fashion.

· Collect, input and analyze field and storage quality samples in computerized database. Present data on a regular basis utilizing concise visual management.

· Work with potato scheduler and production staff to match raw material requirements to the production schedule.

· Understand, validate and audit potato grading procedures at receiving in the plant.

· Provide weekend and holiday cover for the potato scheduler as required.

· Enforce contract parameters for potato deliveries.

· Maintain a relationship with the plant production team by regular attendance at plant sensory, Kaizen events and Managing Daily Improvement (MDI) walks.

Agronomy:
· Assist growers to identify specific opportunities for improving crop yield and delivered quality by managing Grower Improvement Plans (GIP) through review of historical delivered quality, achieve agreement on operational changes targeted to specific quality attributes and monitor progress according to the GIP.

· Manage on farm trials (example – variety strip trial, spacing trial) as directed by the Manager of Midwest Agronomy. Participate in the NA Agronomy variety review and recommendation process.

· Develop and disseminate advice to achieve optimum plant health and productivity through BMP’s relating to crop nutrients, crop protectants and field or storage management.

· Maintain and report data on crop development throughout the growing season, reporting to both the Agronomy and Field Department.

· Attend relevant industry meetings to maintain a current knowledge base on potato production in Manitoba and North America. 

· Collaborate with industry efforts on pest monitoring programs.

Have the ability to read and interpret documents such as safety rules, operating and maintenance instructions, and procedure manuals.  Have the ability to write routine reports and correspondence.  Have the ability to speak effectively before groups of suppliers or coworkers in the organization.

Summary of Qualifications:

Education and/or Experience

· Minimum Bachelor of Science in Agriculture or science related field; knowledge of the potato industry would be beneficial.

· Self-starter with good interpersonal and presentation skill (talking, writing, reasoning).

· Excellent communication skills are necessary. 

Required Competencies 

· Strong PC skills, MS Office Suite

· A strong bias towards workplace safety

The following skills would be an asset:

· Competent skill set in Potato Data Base (PDB) and Potato Contracting & Receiving   (PC&R), and GMS
· Successful completion of McCain Code of Conduct training
· Successful completion of Annual HACCP training
· Successful completion of Annual Sexual Harassment Awareness training

Scope of Authority

All Employees have the right to question or refuse a work related directive that is unsafe. All Employees are expected to take appropriate measures, regarding employee, product or equipment safety.

Qualifications

Minimum to perform this job successfully, an individual must be able to perform each essential duty in a satisfactory manner. The requirements listed below are representative of the knowledge, skill, and/or ability required. Individual must regularly lift or move up to 35 pounds. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Language Skills

Have ability to read and interpret documents such as safety rules, operating and maintenance instructions, and procedure manuals. Have ability to write routine reports and correspondence. Have ability to speak effectively before groups of suppliers or employees of the organization.

Mathematical Skills

Have ability to add, subtract, multiply and divide in all units of measure, using whole numbers, common fractions and decimals. Candidate must have ability to produce and interpret charts/graphs.  Candidate should be familiar with basic experimental design, sampling and data analysis. 

Reasoning Ability

Have ability to apply common sense understanding to carry out detailed written and oral instructions.  Have ability to deal with problems involving a few concrete variables in standardized situations.

Certificates, Licenses, Registrations

· Valid driver’s license

· Obtain membership with the Manitoba Institute of Agrologists

· Obtain Certified McCain Agronomist (CMA) status

· Obtain McCain Agriculture Supply Specialist (MASS) status

Work Environment

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee may be exposed to moving mechanical parts. The employee may be exposed to wet and/or humid conditions.  Employee will be required to perform duties in an agricultural setting to include potato fields and potato storages.

While performing the duties of this job, the employee is frequently required to use hands and fingers to operate a computer keyboard, mouse and telephone keyboard and talk or hear.

Requires visual acuity to focus on desktop and/or laptop computer screen. 

Requires standing and sitting for prolonged periods of time, talking and listening.

Work demands may fluctuate seasonally related to farming cycles, especially during planting and harvesting.

This description covers the basic functions of the job and is not intended to provide a complete listing of every individual feature of the job listed.
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